ARTICLE 6: LABOR

1. The Parties reaffirm their obligations as members of the International Labor
Organization (“ILO”) and their commitments under the ILO Declaration on Fundamental
Principles and Rights at Work and its Follow-up. The Parties shall strive to ensure that
such labor principles and the internationally recognized labor rights set forth in paragraph
6 are recognized and protected by domestic law.

2. The Parties recognize that it is inappropriate to encourage trade by relaxing
domestic labor laws. Accordingly, each Party shall strive to ensure that it does not waive
or otherwise derogate from, or offer to waive or otherwise derogate from, such laws as an
encouragement for trade with the other Party.

3. Recognizing the right of each Party to establish its own domestic labor standards,
and to adopt or modify accordingly its labor laws and regulations, each Party shall strive
to ensure that its laws provide for labor standards consistent with the internationally
recognized labor rights set forth in paragraph 6 and shall strive to improve those
standards in that light.

4. (a) A Party shall not fail to effectively enforce its labor laws, through
sustained or recurring course of action or inaction, in a manner affecting trade
between the Parties, after the date of entry into force of this Agreement.

(b) The Parties recognize that each Party retains the right to exercise discretion
with respect to investigatory, prosecutorial, regulatory, and compliance matters
and to make decisions regarding the allocation of resources to enforcement with
respect to other labor matters determined to have higher priorities. Accordingly,
the Parties understand that a Party is in compliance with subparagraph (a) where a
course of action or inaction reflects a reasonable exercise of such discretion, or
results from a bona fide decision regarding the allocation of resources.

5. The Parties recognize that cooperation between them provides enhanced
opportunities to improve labor standards. The Joint Committee established under
Article 15 shall, during its regular sessions, consider any such opportunity
identified by a Party.

6. For purposes of this Article, “labor laws” means statutes and regulations,
provisions thereof, that are directly related to the following internationally
recognized labor rights:

(a) the right of association;
(b) the right to organize and bargain collectively;
(©) a prohibition on the use of any form of forced or compulsory labor;

(d) a minimum age for the employment of children; and



(e) acceptable conditions of work with respect to minimum wages, hours of
work, and occupational safety and health.



